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“Accessibility is both a
responsibility, and....
accessibility is an
opportunity”

Hector Minto

Senior Technology Evangelist for Accessibility at Microsoft




Top Tips

* Support concentration and focus with noisili,
binaural beats or lo-fi beats

* Make full use of verbal skills by dictating
thoughts and ideas

e Use read aloud tools to hear rather than
reading information

e Use immersive reader in Microsoft packages to
modify text to suit preference




Top Tips

e Record meetings to remove or reduce the
need for notetaking

e Use tools such as Otter.ai to transcribe
meetings

* Enable captions on online meetings to support
hearing and information processing

e Blur out backgrounds to reduce the amount of
information to process




Want to find out
more?

Would you like clear and practical advice on
how to enable the strengths of your workforce
using technology?

Want to become a more inclusive employer as
a result?

Individual workplace assessments, training and
consultancy to remove barriers to high
performance through meaningful inclusion.

Contact Enable Disability & Inclusion
Consultants for a conversation about your
aspirations.




Consultancy
Training

Workplace
Assessments

Kate Dean
07894 497687

kate@enabledi.co.uk

https://enabledi.co.uk/
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Removing barriers to high performance through meaningful inclusion
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